
NEW VIDEO:
New FTC Rule
Non-Compete

Agreements Are No
Longer Enforceable

With Minor Exceptions

Recently Federal Trade Commission Ruled new

regulation on Non-Compete Clauses in contracts.

Attorney Regina Campbell discusses what this could

mean for your business and what is important about this

new restriction.

View Now

FIRM
NEWS
Coming Soon:

This summer The Campbell
Law Group is moving to a new

location. Still in the heart of
Coral Gables our office will

continue to be located at 2121
Ponce de Leon building. As our

firm grows, we will be
expanding our space in the
same building we currently

reside.

Stay tuned for more updates on
our new construction and office

upgrade.

The Campbell Law Group,
P.A. Has Been Awarded

the Lawyers of Distinction
Award

Lawyers of distinction
recognizes greatness in the
practice of law and has been
doing so for over 10 years.

Look below to see the unboxing
of Regina Campbell's award

and Plaque, posted to the firms
TikTok in March.

https://thecampbelllawgroup.com/
https://thecampbelllawgroup.com/video/new-ftc-rule-no-more-non-compete-agreement/
https://thecampbelllawgroup.com/unraveling-civil-conspiracy-to-protect-businesses-in-florida/
https://www.tiktok.com/@thecampbelllawgroup/video/7190076684673142062?is_from_webapp=1&sender_device=pc&web_id=7325153466136348202
https://www.tiktok.com/@thecampbelllawgroup/video/7299484311143796014?is_from_webapp=1&sender_device=pc&web_id=7325153466136348202
https://www.tiktok.com/@thecampbelllawgroup/video/7283601328570453290?is_from_webapp=1&sender_device=pc&web_id=7325153466136348202
https://www.instagram.com/campbelllawgroup/
https://www.instagram.com/campbelllawgroup/
https://www.instagram.com/campbelllawgroup/
https://thecampbelllawgroup.com/contact-us/
https://thecampbelllawgroup.com/resources/podcasts/the-legal-zone-podcast/
https://thelegalzone.buzzsprout.com/1797187
https://podcasts.apple.com/us/podcast/the-legal-zone/id1580012183
https://www.youtube.com/playlist?list=PLo4P3XwT-YKJS0xZgAOAfFyJrs_3ctsPL


RECENT BLOGS & VIDEOS

Implied Terms in
Contracts:
Understanding
Unwritten Obligations

Implied contract obligations are a
necessary part of negotiating contracts.
It is not possible for anyone to foresee

every possible event in an ongoing
business relationship, which makes it

impossible to establish a rule for every
contingency in commercial agreements.
Relying on that part of contract law that
deals with implied terms will help you
reduce your legal expenses related to

drafting and reviewing commercial
contracts. It will allow you and your

prospective business partners to focus
on the more significant areas of

business contracts. Read more about
the types of implied terms in contracts

with this month's new blog

READ MORE

How Miami Came To
Challenge New York’s

Dominance in International
Commercial Arbitration

In recent years Miami has risen as a
prominent contended in international

commercial arbitration, surpassing New York
in the number of seated international

arbitration cases in 2021, marking a significant
shift in the landscape. Miami's proximity to

Latin America and its abundant pool of legal
professionals fluent in Spanish and

Portuguese have been major factors in this
shift. This month's article discusses the

Growing prominence of Miami as a destination
for international commercial arbitration,

challenging New York's traditional dominance
in this area.

READ MORE

Unravelling the Florida
Deceptive and Unfair
Trade Practices Act

https://thecampbelllawgroup.com/understanding-implied-terms-business-contracts/
https://thecampbelllawgroup.com/how-miami-came-to-challenge-new-yorks-dominance-in-international-commercial-arbitration/
https://thecampbelllawgroup.com/how-miami-came-to-challenge-new-yorks-dominance-in-international-commercial-arbitration/


(FDUTPA): A
Comprehensive Analysis

For Florida businesses that fear a competitor
might have engaged in unfair practices like

false advertising, price fixing, or
misrepresenting product quality to gain an

advantage, the FDUTPA serves as a
protective measure. It ensures that businesses

can seek recourse if they fall victim to
deceptive tactics or unfair competition. This

month's blog discusses how As the legal
landscape continues to evolve, it remains

essential for businesses and consumers alike
to stay informed about their rights and options

under FDUTPA.

READ MORE

5 Signs Your Company
Should Pursue Litigation

Ultimately, many companies have no
choice but to pursue litigation. Deciding
whether to enter into litigation in order to
resolve a dispute is a major decision for
most businesses. In this blog we have
detailed five signs that your company
should pursue litigation to resolve its

dispute.

Read
More

Helpful Hints:

Corporate Transparency Act (“CTA”)

Important deadlines to remember:
Reporting companies in existence prior to Jan 1, 2024: January 1, 2025
Reporting companies incorporated after January 1, 2024, thru December 31,
2024: within 90 calendar days from effective date of registration.
Reporting companies incorporated after January 1, 2025, must report within 30
calendar days from effective date of registration.
Any updates to new or existing companies must be done within 30 days of
change.

Who has to report? (Basically Every Company)
Domestic reporting companies includes any LLC, Corporation or entity created

https://thecampbelllawgroup.com/unravelling-the-florida-deceptive-and-unfair-trade-practices-act-fdutpa-a-comprehensive-analysis/
https://thecampbelllawgroup.com/5-signs-your-company-should-pursue-litigation/
https://thecampbelllawgroup.com/5-signs-your-company-should-pursue-litigation/


by filing creation documents with a secretary of state or similar office, including
Indian tribal offices.
Foreign reporting companies: include any LLC, Corporation or other entity
formed under the laws of a foreign country which is registered to do business
in any state or trial jurisdiction in the US.

 
What has to be reported?

Beneficial owners: (Includes more people than you would think…not just
owners)
Any individual who directly or indirectly owns or controls at least 25% of the
ownership interest in the company.
Any individual who directly or indirectly exercises “substantial control” over the
company.

Substantial control is defined as:
1. Senior officer.
2. Individual who has the authority to appoint and remove officers or the majority

of the directors in the company.
3. An individual who makes substantial or important decisions on behalf of the

company.
4. An individual who otherwise through another form has substantial control over

the company.

There is no limit on the number of beneficial owners that must be reported and can
include individuals who exercise substantial control over a business through
intermediary entities, contracts, arrangement, understandings or other relationship.
This includes but is not limited to the following types of agreements and/or
understandings: profit interest rights, options, convertible instruments, equity, stock,
voting rights and even non-binding or vesting agreements to purchase any of the
foregoing instruments.
 
Company Applicants: Only applies to companies formed after Jan 1, 2024

Domestic companies: Individual that filed the documents forming the company and
person or persons responsible for directing the individual to file the document with
the state if a different person than the individual filing the formation documents with
the state or tribe.

Foreign companies: Individual that registered the company to business in any state
or tribe company and person or persons responsible for directing the individual to
register the company to do business in that state or tribe if not the same person as
did the original registration.

Read More

TikTok Fun!
 

https://thecampbelllawgroup.com/resources/blog/


WATCH NOW

https://www.tiktok.com/@thecampbelllawgroup/video/7360770370779008299?is_from_webapp=1&sender_device=pc&web_id=7351124985278481962


WATCH NOW

https://www.tiktok.com/@thecampbelllawgroup/video/7346300983825304878?is_from_webapp=1&sender_device=pc&web_id=7351124985278481962


WATCH NOW

Happy St. Patricks Day!

https://www.tiktok.com/@thecampbelllawgroup/video/7360760893933931822?is_from_webapp=1&sender_device=pc&web_id=7351124985278481962


Happy Ramadan!



Happy International Women's Day! 



Prior Newsletters

January & February 2024

Follow Us on all of our Social Media and Podcast Accounts

Podcasts:

https://thecampbelllawgroup.com/resources/newsletters/
https://thecampbelllawgroup.com/wp-content/uploads/2024/02/CLGJANFEB2024.pdf
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